
 

 
 
Constitution – updated November 2025 
  
1. Title. The League shall be called the Yorkshire Cricket Southern Premier League (YCSPL), which may be preceded by 

an agreed sponsor’s name.  
 
2. Aims and objectives. To work collaboratively with ECB and the Yorkshire Cricket Foundation (YCF) to: 

i. support and grow the game across South Yorkshire 

ii. support and encourage take-up of ECB participation initiatives 

iii. support the development of the ground and facilities standards at all our clubs 

iv. foster the highest possible playing standards at all levels 

v. help and support clubs to play at the highest level that they aspire to 
 

3. Authority. The YCSPL is owned by its’ member clubs and is one of the four constituent Premier Leagues in the 
Yorkshire Cricket Pyramid. In all matters pertaining to the progression of clubs within the pyramid and the White 
Rose Yorkshire Championship, it is answerable to the YCF. The YCSPL will be solely responsible for all its internal 
organisational and operational matters, which will be conducted in line with ECB & YCF policies. 

 
4. Membership. All clubs who are in South Yorkshire and the surrounding area shall be eligible for membership of the 

YCSPL. This will include the two former Yorkshire League clubs in North Lincolnshire. All clubs must be primarily 
affiliated to the Yorkshire (or relevant) Cricket Board. Any club wishing to join the YCSPL should contact the Head of 
the Senior Section. All transfers of clubs must be conducted in accordance with YCF rules.  

 
5. Probationary period. A new club will be required to serve a three-year probation period, during which time 

membership for the YCSPL may be terminated if the: 
• general conduct and administration of the club is unsatisfactory, 
• club has brought the league into disrepute or 
• club fails to comply with league rules and procedures 

 
6. Organisation. The YCSPL will be split into three sections – Premier, Senior and Women’s & Girls’. The Premier 

Section will comprise two divisions; the Premier division and the Championship division, each to comprise 12 
teams. The Senior Section will be divided into the required number of divisions to accommodate all remaining 
teams; the aim will be to have 12 teams in each division, but this may need to be varied according to the number 
of clubs. The Women’s & Girls Section will comprise the outdoor hardball and softball leagues, and the winter 
indoor league, all divided into divisions according to the number of teams in membership. Promotion and 
relegation between the divisions will be as laid out in the League administrative rules. 

 
7. Governance.  

i. The overall governance of the YCSPL will be the responsibility of a League Executive Board (LEB).  

ii. The LEB will have responsibility for any issues that are common to the whole league, and for considering and 
endorsing any changes to playing conditions proposed by the cricket committees.  

iii. The LEB will set a long-term strategy for the League, included in a League five-year plan, that will include 
financial and succession planning, and will be subject to formal bi-annual review. 

iv. The LEB will be responsible for ensuring that a risk assessment register is maintained and formally reviewed on 
a bi-annual basis. 

v. The chair of the LEB will consult with the YCF on any matter that may have a bearing on: 



• the League’s Premier League status 
• YCF rules 
• the Yorkshire pyramid structure 

 
8. Membership of the LEB. The LEB will comprise a maximum of 10 full members, including a chair, who will be 

elected at the AGM in accordance with 10.iii below, as follows: 
• three representatives of the Premier Section 
• three representatives of the Senior Section 
• three representatives of the Women’s & Girls Section 
• the League Safeguarding Manager 
 

9. In addition, a representative each of the Equity & Diversity Group (E&DG – see 15 below) and the YCF will be 
invited to attend the LEB as non-executive members, without formal voting rights. 
 

10. The following will apply to all full LEB members: 

i. No full LEB member shall serve for more than nine years in total, except where, at the AGM, there is only 12 
months or less to serve on that member’s three-year term, or, in the case of the Safeguarding role, to induct a 
suitable replacement; in which case a 12-month extension will be allowed. 

ii. The LEB will elect a vice-chair from within its members.  

iii. Full members, other than the Safeguarding Manager, will serve for three-year terms, after which they must 
stand for re-election, unless: 
• the member elects to stand down either at the end of their term, or earlier, or 
• the member is removed from the LEB for reasons of misconduct, by a majority vote of the other LEB 

members. 

iv. One each of the three Section representatives will stand for re-election each year. 

v. In order to replace a member who stands down or who is removed, the LEB may co-opt a new member, who 
will serve for the remainder of the replaced member’s three-year term before standing for re-election; this 
new member must, however, be confirmed for the remainder of the relevant term by vote at the next AGM.  

vi. Nominations for full membership of the LEB must be made by 30 September in the year of the AGM. Such 
nominations must be made and seconded by either officials of a club or any members of the LEB or cricket 
committees. 

 
11. LEB meetings. The LEB must meet at least bi-monthly. Meetings may be held by video conference. A quorum that 

will be required for any formal vote to take place shall be six members. Notes of meetings, covering main points 
discussed and decisions made, must be kept and published on the League website. A member who is unable to 
attend a meeting will be entitled to send a deputy, who will not have formal voting rights. 
 

12. Section committees. Responsibility for the day-to-day administration of the Premier, Senior and Women’s & Girls’ 
Sections will be delegated to three section committees, one for each section, whose chairs will be members of the 
LEB. These will be the: 

i. Premier Section committee – to have responsibility for the rules and playing conditions governing the Premier 
League and Championship divisions and associated cup competitions, subject to endorsement by the LEB and 
voting at AGMs as appropriate 

ii. Senior Section committee – to have responsibility for the day-to-day running, rules and playing conditions 
governing the Senior Section divisions and associated cup competitions, and for deciding on applications by 
new clubs to join the league, in accordance with YCF rules; this committee will also include persons 
responsible for any necessary specific roles in the Senior Section  

iii. Women’s & Girls’ Section committee – to have responsibility for the day-to-day running, rules and playing 
conditions governing the Women’s & Girls’ Section divisions and associated cup competitions, and for 
deciding on applications by new teams to join the Section, in accordance with YCF rules; this committee will 
also include persons responsible for any necessary specific roles in the Women’s & Girls’ Section  

 



13. Conflicts of interest. At the start of each year, all LEB and section committee members must be required by their 
respective chair to declare any personal or family commitment to any particular club or other organisation that 
might reasonably be expected to have a relationship with the YCSPL. Such commitments to be published in the 
notes of the relevant meeting. The relevant chair will ensure, where they feel necessary, that a member with a 
declared interest takes no part in any discussion or vote relevant to the club in question. No member of the LEB 
must be related to, or in a relationship with another. 
 

14. Other roles. The LEB will be empowered to appoint individuals or sub-committees to take on specific functions that 
they deem necessary. These roles will not be restricted to people on the LEB and/or section committees. These 
specific individual roles must include, but not be restricted to, those of competitions manager, disciplinary 
manager, participation manager and treasurer. 

 
15. Equity & diversity. The YCSPL will aim to ensure that its committees reflect the diversity of our clubs. The League 

will maintain and ensure adherence to ECB policies in relation to equity and diversity in all parts of the cricketing 
spectrum within its control. The League will support an independent Equity & Diversity Group (E&DG), that the LEB 
and section committees can consult and collaborate with about all equity and diversity issues. 

 
16. Termination of membership. The LEB will have the right to terminate the membership of any team or club where 

they deem that:  

i. despite two formal written warnings, the general conduct and administration of the club concerned is 
unsatisfactory 

ii. the club has brought the league into serious disrepute 

iii. the club has persistently failed to comply with league rules and procedures 

A club will have 14 days in which to appeal against such decision to the YCF from the date of the decision being 
notified to them. 

 
17. Resignation. A club wishing to resign from the YCSPL to move to another league must: 

i. give notice to the League chair by email by 30th June in the season before they wish to move 

ii. follow YCB club transfer rules 

iii. fulfil all fixtures and financial obligations for that season – failure to comply with this requirement will render 
the club liable to penalty 

Any club ceasing to be a member of YCSPL for any reason shall at once forfeit automatic rights to any distributions 
from the League’s assets or ECB monies.  

 
18. Clubs with more than one team.  

i. No more than one team from any club may play in any division, other than in the bottom division in the 
league. A team may not be promoted into a division if another team from their club will be in that division in 
the following season. Where a team from a club is relegated into a division in which that club already has a 
team in the following season, the team already in the lower division will also be relegated.  

ii. No club without a fully-functioning second team, playing in an ECB-affiliated Saturday league, may play above 
Division 3 in the YCSPL. 

 
19. Changes to constitution and rules 

i. Clubs may propose changes to the constitution or playing conditions, which will be debated and voted upon at 
the AGM. Proposals must be notified to the League chair no later than 31 August, in order that these can be 
considered by the LEB, and notice given to clubs for debate and vote at the AGM in accordance with paras 21 
and 23 below. 

ii. Any proposals from the LEB for changes to the constitution or playing conditions will be notified to clubs for 
debate and vote at the AGM in accordance with paras 21 and 23 below. 

iii. The LEB will be empowered to make additions and changes to existing league administrative rules and 
policies. Clubs may request a change of any administrative rule or policy at any time. Any proposed change 
may, at the discretion of the LEB, be debated and voted on at the AGM.  

  



20. Annual General Meeting. An annual general meeting (AGM) of clubs shall be held by 30 November each year. All 
clubs must attend the AGM; failure to attend may result in a penalty being imposed. The date of the AGM will be 
set before the start of the season. After the end of the playing season, clubs will be given formal confirmation of 
the date of the AGM and given three weeks to make any nominations for positions. A minimum of a further three 
weeks’ notice will then be given to the clubs of the agenda and issues that are to be voted on. Business to be 
conducted at the AGM shall include: 

i. reports from the chair, treasurer, competitions manager, heads of the three Sections and any other LEB 
member as necessary 

ii. election of LEB and cricket committee members where appropriate 

iii. proposals for changes to the constitution and playing conditions  

iv. other relevant business allowed by the chair 
  

21. Extraordinary General Meetings. Either the LEB or a two-thirds majority of clubs in membership may call for an 
extraordinary general meeting (EGM) to discuss and vote on a specific issue at any time. Clubs must be given 21 
days’ notice of the date of the EGM, of the subject matter, and of any proposal to be voted on at the meeting. Any 
vote will take place in accordance with para 23 below. 

 
22. Voting at AGMs/EGMs 

i. Any changes to the constitution must be passed by a simple majority. 

ii. Changes to playing conditions must be passed by a simple majority of the clubs in membership of the divisions 
affected by the changes in the following season. 

iii. Each club will be entitled to one vote in any ballot at the AGM. 

iv. In the event of voting being tied, the chair will have a casting vote. 
 

23. Finance. The financial year will run from 1 October to 30 September each year. All monies received will be paid into 
a bank account in the name of the League. Accounts will be maintained using online banking. 

 
24. ECB funding. ECB funding will be distributed to clubs in accordance with any ECB directives and LEB policies 

notified to clubs. ECB funding may be withheld where a club has failed to take actions required of them.  
 
25. Subscriptions. The LEB will have the power to set club membership subscriptions, which will be reviewed annually. 

League subscriptions will be due by 30 April each year. 
 
26. Penalties. The YCSPL may impose penalties for failure to follow league rules or directives. Such penalties may take 

the form of a formal written warning, fine, suspension (in the case of a player), deduction of league points, or 
expulsion (see 16 above).  

 
27. Disputes and complaints. All disputes and complaints will be dealt with in accordance with the dispute procedure 

laid down in League administrative rules, which will include a right of appeal. 
 
28. Safeguarding. The League will maintain and adhere to a Safeguarding Policy, in line with current ECB policies, and 

ensure that all clubs are aware of safeguarding requirements and that all relevant club officers have the necessary 
checks and training. 

 
29. Life members. The LEB may approve proposals for life membership of the League. Life membership may be 

awarded to persons who have given outstanding service to the YCSPL, its’ predecessors, or its’ clubs. Life members 
will be entitled to attend: 
• League general meetings 
• League presentation functions, without charge 
• cup finals organised by the League, and will be entitled to partake of a tea without charge   

 
30. Dissolution. In the event of the dissolution of the league, the YCF will become the trustees of the assets of the 

league and will distribute those assets to the member clubs, on a pro rata basis in accordance with the number of 
teams from each club competing in the League at the time of the dissolution. 


